2018 Employment and Labor Law Institute

Q1 Overall, how did this CLE meet your expectations? Was it...

Answered: 14  Skipped: 0

A lot better
than expected
Better than
expected

About what |
expected

Worse than
expected

A lot worse
than expected

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

A lot better than expected 7.14%

Better than expected 50.00%

About what | expected 35.71%

Worse than expected 7.14%

A lot worse than expected 0.00%

TOTAL

# BELOW, PLEASE ENTER ANY OBSERVATIONS REGARDING SPECIFIC SESSIONS AT THE
CLE:

1 | thought the Supreme Court update was useful because it does affect my practice in public sector

collective bargaining and mutual and concerted action by employees.

2 Very informative.
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DATE

10/8/2018 11:52 AM

10/7/2018 10:55 PM
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ANSWER CHOICES

Yes

No
TOTAL
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Q2 Was this CLE relevant to your practice area?

Answered: 14 Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
RESPONSES

92.86%

7.14%
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Q3 Why wasn't this CLE relevant to your practice area?

Answered: 1 Skipped: 13

RESPONSES DATE
| don’t practice law. 10/6/2018 1:14 AM
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Q4 How useful was the content presented?

Answered: 14  Skipped: 0
Extremely
useful
Very userI _

Somewhat useful

Not so useful

Not at all
useful

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Extremely useful 7.14% 1

Very useful 57.14% 8

Somewhat useful 21.43% 3

Not so useful 14.29% 2

Not at all useful 0.00% 0

TOTAL 14

# IN WHAT WAY? DATE

1 | felt the content was more informational than instructive of how to do something, like drafting 10/8/2018 11:53 AM
estate plans might be.

2 knowledge for general practice 10/8/2018 6:50 AM

3 Covered areas that will be helpful in my practice, as well as information necessary as a proprietor. 10/7/2018 10:57 PM

4 the presentation was distracting with all of the giggling from one set of presenters and the first two 10/6/2018 8:46 AM

did not present in a way that was easy to follow

5 Although | do not actively practice law in my current position at NMSUI still retain my license and | 10/5/2018 3:58 PM
want to stay current in Employment Law.
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Q5 What strategy or tool did you learn that you will put to use
immediately?

Answered: 12 Skipped: 2

# RESPONSES DATE

1 Nothing in particular, see comment above. 10/8/2018 11:53 AM
2 advise clients about arbitration developments 10/8/2018 6:50 AM
3 Sexual Harassment Training 10/7/2018 10:57 PM
4 no answer 10/7/2018 8:38 PM
5 the tax information was useful 10/6/2018 8:46 AM
6 | appreciated the connection to the Me Too movement. 10/6/2018 1:15 AM
7 EEOC Updates 10/5/2018 8:00 PM
8 Act proactively upon receipt of a complaint of discrimination. 10/5/2018 3:58 PM
9 NA 10/5/2018 3:54 PM
10 Updated information. 10/5/2018 3:51 PM
11 Conflicts 10/5/2018 3:50 PM
12 more of an educational program than practice 10/5/2018 3:42 PM
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Q6 Did the content of this session meet the stated learning objectives?

Answered: 14  Skipped: 0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 92.86%

No 7.14%
TOTAL
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Q7 In what way did this CLE fail to meet your learning goals?

Answered: 1 Skipped: 13

RESPONSES DATE

Tt was not as straight forward as it could have been. The discussion of "me too" and legalized 10/6/2018 8:48 AM
marijuana are very important to have and | thought these folks made light of a serious topic.

Another presenter said she had only been working in employment law for a year and wasn't very

knowledgeable in the subject.
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Q8 Please rate the effectiveness of each faculty member:

Answered: 14 Skipped: 0
Anne Noel
Occialino,...
Deborah D.
Wells, Kenne...
Samantha
Adames,...
Alana de
Young,...
Travis G.
Jackson,...
Sarah K.
Downey,...
Bruce F.
Malott, 02 C...
Christine E.
Long,...
0 1 2 3 4 5 6
EXTREMELY VERY SOMEWHAT NOT SO
EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
Anne Noel Occialino, 42.86% 50.00% 0.00% 7.14%
EEOC/Appellate 6 7 0 1
Services Office of
General Counsel
Deborah D. Wells, 35.71% 42.86% 21.43% 0.00%
Kennedy, Moulton & 5 6 3 0
Wells PC
Samantha Adams, 28.57% 42.86% 21.43% 0.00%
ADAMS+CROW LAW 4 6 3 0
FIRM
Alana de Young, 28.57% 42.86% 21.43% 0.00%
ADAMS+CROW LAW 4 6 3 0
FIRM
Travis G. Jackson, 21.43% 57.14% 14.29% 7.14%
Jackson, Loman, 3 8 2 1
Stanford and Downey
PC
Sarah K. Downey, 21.43% 50.00% 21.43% 0.00%
Jackson, Loman, 3 7 3 0

Stanford and Downey
PC
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NOT AT
ALL
EFFECTIVE

0.00%
0

0.00%

7.14%

7.14%

0.00%

7.14%
1

N/A

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%
0

TOTAL

14

14

14

14

14

WEIGHTED
AVERAGE

4.29

4.14

3.86

3.86

3.93

3.79
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Bruce F. Malott, O2 35.71% 57.14% 7.14% 0.00% 0.00%  0.00%

CPA Consulting 5 8 1 0 0 0 14 4.29
Group, LLC

Christine E. Long, 35.71% 57.14% 0.00% 7.14% 0.00%  0.00%

Disciplinary Board of 5 8 0 1 0 0 14 4.21

the New Mexico
Supreme Court

# COMMENTS: DATE

1 | was surprised by how much the disciplinary counsel was unhelpful. Her accusation of 10/5/2018 4:00 PM
incompetence of the representation of the truckdriver allegedly on the phone made no sense--the
other side could not have obtained his cellphone info without a subpoena, if she was saying they
rec'd that info and didn't bother to read it, she should make that clear
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Q9 How would you like to receive information about future CLE
programs?

Answered: 14  Skipped: 0

Bar Bulletin
CLE Planner...

CLE Website

Bar Bulletin
CLE ad

State Bar
E-news (week...

Bar Bulletin
Calendar

E-mail from
State Bar

Facebook

Twitter

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Bar Bulletin CLE Planner (color insert) 64.29%

CLE Website 64.29%

Bar Bulletin CLE ad 42.86%

State Bar E-news (weekly e-newsletter) 21.43%

Bar Bulletin Calendar 14.29%
E-mail from State Bar 64.29%
Facebook 0.00%

Twitter 0.00%

Total Respondents: 14

# OTHER (PLEASE SPECIFY) DATE

There are no responses.
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learning experience?

Answered: 7 Skipped: 7

RESPONSES

| think the Center for Legal Education does a fine job overall.
Sending us e-mails about upcoming courses.

no answer

The volume for the videocast was a little low. | had to turn up to max on my pc and monitor to hear
everything.

| like the option to attend by webinar as | live in Las Cruces, NM. To attend in person means
traveling up to Alb the night before the seminar and then driving to Las Cruces after a full day or
staying in Alb another night. | like to attend in person but sometimes it it inconvenient to drive up to
Alb, pay for lodging, and then drive back to LC. So, having the option to attend in person or by
webinar works great for me.

| really would try to get more informed presentors, who aren't addressing the topics at the most
basic level

Continue offer live web presentations.

11/14

Q10 In what ways can the Center for Legal Education improve your

DATE

10/8/2018 11:55 AM
10/7/2018 11:00 PM
10/7/2018 8:42 PM
10/5/2018 8:02 PM

10/5/2018 4:05 PM

10/5/2018 4:00 PM

10/5/2018 3:55 PM
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Q11 What other topics and presenters would you like to see at future CLE
programs?

Answered: 8  Skipped: 6

A 0N

# RESPONSES DATE
No preference. 10/8/2018 11:55 AM
Civil Rights 1983 claims; Immigration. 10/7/2018 11:00 PM
no answer 10/7/2018 8:42 PM
Employment/civil rights law is becoming more important and more topics addressing these areas 10/6/2018 8:49 AM
would be welcome as would having presenters who are very experienced and perhaps a judge or
two?
Public sector labor law and gaming law in new mexico 10/5/2018 6:32 PM
State, county, and municipal Government related topics and higher education related topics. 10/5/2018 4:05 PM
Wage and hour; ethics. 10/5/2018 3:55 PM
They did a good job of presenting topical issues 10/5/2018 3:43 PM

o N o o
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Q12 | prefer the following types of learning methods (please see

descriptions below):

Answered: 14  Skipped: 0

Large Group
Discussion:...

Small Group
Discussion:...

Case Study: a
lecture whic...

Role Play:
interactive,...

0% 10% 20% 30% 40% 50% 60% 70% 80%

ANSWER CHOICES

Lecture: university-style talk to a large audience, using visual aids

Large Group Discussion: open forum which allows audience to pose questions to presenter(s)

Small Group Discussion: breakout sessions where attendees form small groups moderated by faculty
Case Study: a lecture which centers around a specific case or cases relevant to the topic

Role Play: interactive, audience participation-based scenarios such as a mock trial

Total Respondents: 14

13/14

Lecture:
university-s...

RESPONSES
85.71%

50.00%

7.14%

7.14%

0.00%
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Q13 The Center for Legal Education is an accredited course provider
through the New Mexico State Bar Foundation. How likely are you to
attend a future Center for Legal Education course?

Answered: 14  Skipped: 0

Extremely
likely

Somewhat likely

Not so likely

Not at all
likely

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Extremely likely 71.43%

Very likely 21.43%
Somewhat likely 7.14%

Not so likely 0.00%

Not at all likely 0.00%
TOTAL

14 /14

10

14
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